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Annotated List of References
8 worst jobs for autistic adults: This article by job coach Patty Lauschman examines jobs that may be challenging for autistic adults.
10 best jobs for autistic adults:  This article by job coach Patty Lauschman examines jobs that may be appropriate for autistic adults. 
10 ways to support neurodivergent people in the workplace: This piece provides practical strategies such as implementing universal adjustments, engaging in open conversations to understand individual needs, and providing neurodiversity training for all staff.
13 productive ways to support neurodivergent employees: This Forbes article outlines various methods to support neurodivergent employees, including building a strengths-based support system, providing specialized guidance, and expanding work-from-home opportunities.
A broken employment system leaves autistic adults stranded: This article from Scientific American highlights the challenges autistic adults face in accessing employment services and the impact of job loss on their lives. It discusses the systemic issues that leave many autistic individuals without the support they need to find and keep jobs.
A critical analysis of current research on trauma and neurodiversity: Arguments and counter-arguments: This article explores the complex relationship between trauma and neurodiversity, highlighting the increased vulnerability of neurodiverse individuals to traumatic experiences and the need for tailored therapeutic interventions.
'ADA generation' fuels rise in neurodiverse employee bias claims: This article highlights the significant increase in disability discrimination claims filed by neurodiverse employees, particularly those with autism. The rise in claims is attributed to greater awareness and diagnoses, especially among younger generations.
An intersectional approach to inclusion at work: This article from Harvard Business Review explores how solving the problem of autism exclusion at work can help address other inclusion and well-being issues. It proposes six evidence-based principles to support the inclusion of autistic and other marginalized individuals, improving employment for all.
A rapid review of supports for neurodivergent students in higher education. Implications for research and practice: Authors Almuth McDowall and Meg Kiseleva find in a meta analysis that specific interventions may be particularly beneficial for neurodivergent learners. Such interventions include explicit instruction, strategy instruction, technology-based interventions, mentoring and coaching, and comprehensive support programs.
A summary of evidence supporting neurodiversity in the workplace: This capstone paper highlights the significant underemployment of neurodivergent individuals despite their valuable skills. It presents research-backed strategies for creating inclusive, supportive work environments that benefit both neurodivergent employees and organizations.
Autism doesn’t hold people back at work. Discrimination does.: This piece discusses how systemic discrimination, rather than autism itself, hinders neurodivergent individuals in the workplace. It emphasizes the need for organizations to adapt their practices to be more inclusive.
Autism, dyslexia, ADHD: How colleges are helping “neurodivergent” students succeed. The Hechinger Report: This article discusses how colleges are implementing programs to support neurodivergent students, focusing on accommodations for autism, dyslexia, and ADHD.

Autism in boys vs. girls: This article from Psych Central discusses the differences in how autism manifests in boys and girls. It notes that girls are often diagnosed later than boys because their symptoms can be more subtle and less stereotypical, leading to a higher likelihood of being overlooked.
Being neurodivergent in academia: Why sparks of change is publishing stories from neurodivergent researchers: This series of articles highlights the experiences of neurodivergent researchers in academia, discussing their challenges and successes.
Best practices for managing and supporting neurodivergent employees: This article offers performance management best practices to help neurodivergent employees thrive, emphasizing the importance of understanding neurodiversity and creating a supportive environment.
Bridging the divide: Designing internships for neurodiverse success: This piece discusses how traditional internship models often fail to accommodate neurodivergent students, creating significant barriers to their success. It highlights the transition challenges from structured academic environments to unstructured workplaces.
Building neurodiversity-inclusive postsecondary campuses: Recommendations for leaders in higher education: This article offers recommendations for higher education leaders to build neurodiversity-inclusive campuses, focusing on systemic changes to support autistic and neurodivergent students.

Compassionate pedagogy for neurodiversity in higher education: This conceptual analysis discusses how higher education can create supportive environments for neurodivergent students, emphasizing the importance of compassion-focused approaches and Universal Design for Learning (UDL) to help neurodivergent individuals thrive.
Creating career pathways for neurodiverse students: This article explores how colleges and businesses can work together to create better career pathways for neurodivergent students, addressing the gap between academic preparation and workplace readiness.
Diversity in Education Study (DivES): Investigating a neurodiversity module in higher education: This article outlines the impact of a neurodiversity-focused module in a college diversity course. As a result of the course, participants increased their awareness of neurodiversity, and more participants self-endorse neurodivergent identities at the end of the course.
Do neurotypical people like or dislike autistic people?: This study explores whether neurotypical individuals tend to like or dislike autistic people, examining social attitudes and biases toward autism. It highlights the importance of understanding and addressing potential prejudices to foster inclusivity.
Has the time come for Heutagogy? Supporting neurodivergent learners in higher education: This article examines best-fit learning models to support neurodivergent learners in higher education.
Helping the neurodiverse to make the ‘messy’ transition from school to work: This article from The Straits Times discusses the challenges neurodiverse individuals face in the workplace, such as coping with "masking" and the lack of resources and professional support compared to school.
How are autism and trauma related? Neurodivergent insights: This resource explores the relationship between autism and trauma, providing infographics and insights into how trauma manifests in autistic individuals.

How colleges can make campuses more accommodating to neurodivergent students: This blog post outlines ways colleges can make campuses more accommodating for neurodivergent students, focusing on accessibility and inclusive practices.

How suspicion feeds stigma against neurodivergent people: This article from Psychology Today discusses how stigma against neurodivergent individuals leads to isolation and fear. It highlights the irrational fear that neurodivergent people are faking their diagnoses, which contributes to their ostracization in various settings, including the workplace.
How to navigate college as a neurodivergent student: This article provides practical advice for neurodivergent students navigating college, offering tips on self-advocacy, accommodations, and academic success.

Inclusive training strategies for neurodivergent learners: This article highlights the challenges neurodivergent individuals face in traditional training environments, which are often designed for neurotypical learners. It emphasizes the need for inclusive training programs to better prepare neurodivergent individuals for the workplace.
“Interactive lessons are great, but too much is too much”: Hearing out neurodivergent students, Universal Design for Learning and the case for integrating more anonymous technology in higher education: Authors Fatma Canan Durgungoz and Ahmet Durgungoz find that neurodivergent students find too much interactivity (especially in group discussions) can be overwhelming. They preferred anonymous, technology-driven interactions and practical tasks. 
Intersectional neurodiversity in the workplace – and why it is important: This piece discusses the importance of understanding intersectionality in creating inclusive environments. It emphasizes how various aspects of identity, such as age, ethnicity, gender, social class, and neurotype, interact to create unique experiences of discrimination or privilege.
Intersectional stereotyping and experiences of neurodivergent ethnic minority employees: This study reveals key themes related to the intersection of neurodiversity and ethnicity in workplace experiences. It highlights how neurodiversity can amplify existing negative stereotypes, particularly for Black and Latinx employees.
"I promise I'm not trying to be inconsiderate": This piece explores the double empathy problem, where neurodivergent individuals are often misunderstood in social situations. It emphasizes how these misunderstandings can lead to social exclusion and ostracization.


Lost in transition: Why the workforce fails neurodivergent graduates: This article from Work Design Magazine explores how organizations that fail to support neurodivergent talent perpetuate inequality and miss out on the cognitive diversity that can drive innovation.
Navigating the intersection of trauma and neurodivergence. KDH Collective: This blog post discusses the intersection of trauma and neurodivergence, offering insights into how trauma impacts neurodivergent individuals and strategies for navigating these challenges.
Neurodiversity: The National Library of Medicine provides definitions of neurodiversity and lists associated conditions.
Neurodiversity, bullying, and CPTSD: This article explores the complex trauma that can result from bullying and abuse experienced by neurodivergent individuals. It highlights how ongoing traumatic events can lead to conditions like Complex Post-Traumatic Stress Disorder (CPTSD).
Neurodiversity challenges in job interviews: This article from Big Interview Resources highlights the various barriers neurodivergent adults face during job interviews. It discusses how traits such as difficulty making eye contact, sensory issues, and difficulty reading social cues can be misinterpreted by interviewers, leading to unfair disadvantages.
Neurodiversity in popular culture: Representation and misconceptions: This article highlights the growing spotlight on neurodiversity in popular culture and addresses lingering misconceptions in media portrayals.
Neurodiversity in the workplace: A strengths-based approach: This article emphasizes the importance of creating a neuroinclusive workplace by understanding different neurotypes and leveraging their strengths. It suggests small adjustments to communication practices and the environment to enhance psychological safety and inclusion.
Neurodiversity 101: Navigating the intersection of trauma and neurodiversity: This LinkedIn article provides an overview of the intersection between trauma and neurodiversity, offering guidance on understanding and addressing these complex dynamics. 


Neurodiversity positively predicts perceived extraneous load in online learning: A quantitative research study: This article by Anne-Laure Le Cunff, Vincent Giampietro, and Eleanor Dommett, find that neurodivergent learners report significantly higher extraneous cognitive load (ECL) in online learning, compared to their neurotypical peers.
Neuro-inclusive approaches to on-the-job training: Exploring strengths-based strategies: This article, by organizational psychologist Ludmila Praslova, offers novel strategies to helping neurodivergent employees develop their own career trajectories by focusing on a strengths-based approach.
Neurotypical peers are less likely willing to interact with those with autism based on thin slice judgments: This study reveals that neurotypical individuals are less willing to interact with autistic people based on first impressions, underscoring the need for greater awareness and acceptance.

One in five neurodivergent employees have experienced harassment or discrimination: According to research from the CIPD, 20% of neurodivergent employees have faced harassment or discrimination at work due to their neurodivergence.
Prepping neurodiverse candidates for job interviews: This piece explores the disconnect between the high demand for workers and the underemployment of neurodiverse individuals. It emphasizes the need for better preparation and accommodations to help neurodiverse candidates succeed in job interviews.
Principles for trauma-informed teaching and learning: Janice Carello has adapted the CDC’s trauma-informed principles to teaching and learning contexts. 
Racial and ethnic differences in rates and age of diagnosis of Autism Spectrum Disorder: This study highlights the disparities in autism diagnosis among different racial and ethnic groups. It found that White children are diagnosed earlier and more frequently than children from other racial and ethnic backgrounds.
Racial differences in the prevalence of Autism Spectrum Disorder: This research explores the factors contributing to racial disparities in autism prevalence, including changes in screening and diagnosis practices, health insurance policies, and educational attainment among minority groups.
Supporting neurodivergent students in the classroom: This resource by Brown University provides strategies for creating inclusive college classrooms that support neurodiverse students, emphasizing practical approaches for educators to enhance learning environments.
The advantages and challenges of neurodiversity employment in organizations: This article from the Journal of Management and Organization discusses the intrinsic value of making adjustments to working conditions based on a worker's individuality.
The canary code: A guide to neurodiveristy, dignity, and intersectional belonging at work: The Canary Code by Ludmila Praslova explores how neurodivergent individuals, often seen as "canaries in the coal mine" due to their heightened sensitivity to workplace challenges, can thrive when organizations embrace inclusive practices, leveraging their unique strengths to drive innovation and create healthier work environments for everyone.
The familiar yet strange case of neurodiversity and bullying: This article discusses the higher likelihood of neurodivergent children and adults facing bullying compared to their neurotypical peers.
The good, the bad, and the ugly: The portrayal of autism in the media: This piece discusses the increasing presence of autistic characters in television and questions whether these depictions are accurate. It examines the history of autistic representation and the impact of these portrayals on public perception.
The struggles and strengths of trauma disorders: This Psychology Today article highlights the struggles and strengths of individuals with trauma disorders, emphasizing resilience and the importance of supportive environments.
The unwritten rules of work: Social class and neurodivergent identities: Organizational psychologist Dr. Anna Kallschmidt examines how social class and neurodivergence interact in the workplace, particularly with regard to unwritten rules created by upper middle class and neurotypical cultures. 
This is what educational trauma looks like for neurodivergent people: The article examines the concept of educational trauma experienced by neurodivergent individuals, shedding light on the systemic barriers and emotional toll within educational systems. 
Through a different lens: Representation of neurodiversity: This article explores the diverse spectrum of neurodivergent identities and emphasizes the need to move beyond stereotypes in media representation. It highlights both progress and shortcomings in how neurodivergent individuals are portrayed.
Trauma and neurodiversity — Understanding the struggle and meeting the needs: This blog post explores the relationship between trauma and neurodiversity, emphasizing the need for tailored support to meet the unique needs of neurodivergent individuals.

Understanding autistic masking in the workplace: This article discusses the importance of creating a culture of psychological safety to allow autistic employees to feel secure enough to unmask and be their authentic selves.
Understanding neurodiversity: Exploring differences in brain function: Northwestern Medicine outlines helpful terms and basics about neurodiversity.
Valuing neurodiversity on campus: Perspectives and priorities of students, faculty, and staff: This study gathers perspectives around neurodiversity from various stakeholders on university campuses.
What is neurodiversity?:This article by Nicole Baumer and Julia Frueh, provides helpful language for defining and talking about neurodiversity.
[bookmark: _Int_njWUi3mV]What’s the relationship between neurodiversity and trauma?: This article by Amanda Marples discusses the high co-occurrence of trauma and neurodiversity, highlighting that neurodivergent individuals, such as those with autism or ADHD, are significantly more likely to experience trauma and develop PTSD. It explores the social, environmental, and neurobiological factors contributing to this increased risk and emphasizes the need for trauma-informed care tailored to neurodivergent individuals. 
Why autistic people can struggle in the workplace: This Psychology Today article explores the difficulties autistic individuals face in the workplace, including the impact of job loss. It covers issues such as masking, fatigue, emotional regulation, and communication challenges.
Why late diagnoses hit different: This article from Psychology Today explores the emotional rollercoaster of discovering neurodivergence as an adult. It discusses how late diagnoses bring relief, grief, and frustration, and how systemic biases delay diagnoses, especially for women, BIPOC, and queer individuals.
Workplace masking: Insights into the hidden realities of social adaptation: This article explores the experiences of autistic, neurodivergent, and neurotypical adults with workplace masking. It highlights the motivations, consequences, and contextual differences of masking in the workplace.

	
	
	







